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https:/ /www.palgrave.com/gp/book/9783030767495#aboutBook.
Daniel Metz. (2023). Managementul ciclului de viatd al ssistemelor software. Editura Academiei S
2. ) Fortelor Terestre “Nicolae Balcescu” din Sibiu, ISBN 978-973-153-511-1. Nafionald 1 0,20 0,20
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